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As vaccination rates rise, many employers are contemplating “return to office” plans for their employees. The 
COVID-19 pandemic has pushed employers and employees to adapt—through virtual meetings, remote work, 
the use of new and emerging technologies, non-traditional working hours and other solutions—to continue 
operating. While remote work has become a “new normal” in many industries and workplaces, some work can-
not be done remotely, and employers are finding that some work that technically can be done remotely is...
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